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This study investigates the complex interplay between organizational culture and workplace spirituality,
emphasizing how different cultural factors within organizations affect employees' spiritual experiences and
general well-being. The research seeks to determine the extent to which various cultural contexts and
theoretical frameworks promote or hinder the manifestation of spirituality in professional environments. This
paper examines the feasibility of empirical research by creating conceptual frameworks that link cultural values
such as shared meaning, purpose, alighment, and community to spiritual fulfillment in the workplace. The
fundamental premise of the research posits that organizational cultures prioritizing meaningful work, ethical
congruence between individual and organizational ideals, chances for personal development, and a sense of
community and transcendence are more conducive to fostering workplace spirituality. These cultures facilitate
profound employee engagement, foster personal importance in their roles, and cultivate a connection to a
greater purpose beyond mundane job responsibilities. Conversely, inflexible, hierarchical, or exclusively profit-
oriented organizational settings may stifle spiritual expression and undermine employee well-being. The study
examines current theoretical models and suggests potential frameworks to facilitate additional empirical
research on the culture-spirituality connection. It delineates essential markers for evaluating the spiritual
environment of an organization and offers a series of pragmatic consequences for organizational leaders,
Human resource (HR) experts, and policy-makers. These encompass tactics for cultivating inclusive, purpose-
oriented workplace settings where people can flourish professionally and personally, as well as spiritually. The
study enhances the debate on workplace spirituality by highlighting the crucial influence of organizational
culture on spiritual experiences in the workplace. It promotes future research and organizational practices that
acknowledge spirituality as an essential element of comprehensive employee well-being and organizational

SUCCcesS.

Keywords: Employee well-being; Meaningful work; Organizational culture; Organizational values; Workplace spirituality

25


mailto:meghfpm@gmail.com

