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In t roduction
The utiliza tion of Information and
Communica tion Technology (le T ) in
education has enabled e-learning.
whic h is widely used in upgrad ing
university education at present.
Computer Based Learning Mate rials
(CBLMs) are one of the key features
in c-leami ng. As the new curriculum
of the Facu lty of Agriculture,
University of Peradeniya encourages
student-centered learn ing, developing
such materials has become very
important. CBLMs developed in­
house can be used to provide
supplementary material needed for
blended learnina, to make it more
releva nt and al~ as available CBLM
in the market are very expensive and
thus not easily acce ssible .

Thus the main object ive of this study
was to develop a CBLM 10 use as a
supplemental) ' learning material. for
the Human Resource Management
course offered to the undergraduate
students in the Faculty.

Methodolog"v
In order to accomplish this obj ective.
a methodology based on the Did and
Ca rey mode l was adopted (Morrison
1.'( (II.• 200 7). It included:
( I ) Identi fying instruct ional goals.
(2) Conducting instructional analys is.
(3) Ident ifying entry behaviors and

learner characteristics.
(4 ) Writing performance objectives.
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(5) Deve loping a few criterion­
referenced test items.

(6 ) Developing & selec ting
instructional materials and.

(7) Conduct ing formative eva luat ion.

Commonly avai lable software were
used in order to encourage
development ofCBLM in the Faculty .
Microsoft Power Point was selected
as the key too l in deve loping this
product. Cyber Link Power Director.
which is d igita l video editing
software, was used to edit the video
interv iews. Microsoft Visual Basic
was used to develop the quizzes.
Microso ft Producer. which is an add­
on tool for Microsoft Office
PowerPoint 2003. was used to
develop the introductory cases. Other
software used include Microsoft
Office Frontl'age. Adobe Acrobat
reader. and ArcSoft Photo studio.

Res ults and Discu§.sions
a) The Product
The CBLM covers 10 sections o f this
course on Human Resource
Management. They are:
(I) Introduction on HRM.
(2) Environment of HRM.
(3) Introduction to Strategic HRM.
(4 ) Recru itment and Placement,
(5) Training and Development
(6 ) Performance Management.
(7) Industrial Relations,
(8) Grievance Redress.
(9) Ethics in IIRM. and
(10) Enterprise Development.
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The Introd uctory Case Studies were
used to give an introduction to a
particular section. Real life exam ples
in the business world were used here .
Quizzes \..ere used to increase the
interactivity of the C BLM. The
handouts and the presentations of the
part icular sections of the co urse were
also incorporated into the CBLM. The
home page of the product. and a page
from a lesson arc shown in Figure I
and Figu re 2. respect ively.

The material consists of 52
Powerf'oin t slides . Nine video
intervi ews on different HRM
functions 'W ith 8 well known human
resou rce professio nals from reputed
orga nizations in Sri Lanka. Th e video
interviews \\ hich cover a ll the 10
sections. give knowledge spec ially
related to the practical scenario in the
loca l context. In addit ion.
introd uctory cases. quizzes
(co nsisting of 50 true/ false questions).
web resou rces. and a glossary
(consisting of 580 IIR terms) 'Were
also included in the C BLM.

Fig ure 2. Page fro m a lesson

b) Evaluatio n of th e CRLJ\I
After developing the CBLM. it 'Was
pre-tested \..ith a sample of 30
students from the f aculty o f
Agr icu lture. \\ ho have followed the
particular co urse. Responses \..ere as
follo ws: Quality of the information.
excell ent (67%) and good (33%):
structure of the information too was
excellent (6 7%) and good (33%): and
interface des ign. excellent (67%).
good (23%) and moderate ( 10%).

The product \..as not rated as ' poo r'
on any of the c riteria . Eight) perce nt
of the respondents said the mater ia l
was extremely helpful in learn ing the
subject. and a further 17% sa id it was
he lpful. Seven ty three perce nt sa id
that they would strongly recommen d
the learning mate ria l to be used by
other students. while another 23%
said that they would recom mend it.
As shown in Figu re 3. the overall
evaluat ion. 73% indica ted that it was
exce llent. and 27% indicated that it
was good. The. product was further
improved according to the com ment s
made by the respondents of the pre­
test.

Hom e page of theI.Fig ure
prod uct

':;Q1:
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Figure 3: O'"er.1I1eva luation of the
product
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Conclusion
This study was done in order to
design an effective supplementa ry
material for the course. Human
Resource Management offered in the
Faculty of Agriculture. By
considering the results of the pre-test,
it could be concluded that the students
perce ived the product as a very usefu l
supplementa ry learn ing materia l. By
following this material they will be
able to get a better knowledge about
the subject. The respondents
recommended this learning material
to be. used by the other students of the
Facu lty of Agriculture.

Since user-friendly software have
been used. the produ ct could be
updated periodically according to the
improvements and modificat io ns
made to the particular course. Future
developments will be carr ied out to
enhance the interactivity features of
the CBLM developed.
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